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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
>ities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact. one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Reagion II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Resion III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV 


Alavama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
110 
sconsin 


John M. Chavez 
Room 1001-B 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-944-3435 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 


John D. Mellott 

Room 772 

230 S. Dearborn St. 
Chicago, I11. 60604 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington. 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Hand 
Room 2509 
Federal Office Bldg. 
911 Wainut St. 
Kansas City, Mo. 61406 
816-374-548] 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 

1961 Stout St. 
Denver, Colo. 80294 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 ’ 


’ 


Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
20€-442-7620 





Week of October 20, 1980 


TWO BLACKS GET CETA FELLOWSHIPS 


WASHINGTON -- A black woman and a black man are among five administrators from 
Comprehensive Employment and Training Act (CETA) programs and community-based 
organizations selected for a new fellowship at Columbia University funded by the 
U.S. Department of Labor's Employment and Training Administration. 

They are: Robert Bradley, director of employment and training, Columbus, Ohio, 
and Emma Pemberton, assistant director for program operation, Davidson County 
Employment and Training, Lexington, N.C. 

Bradley has a B.S. degree in business administration with a major in manpower 
and industrial relations, from Ohio State University. Born in New York, and raised 
in Columbus, he is a Vietnam era veteran. 

Pemberton has been associated with the Davidson County Employment and Training 
for the past five years. A native of Lexington, N.C., she has a bachelor of science 


degree from North Carolina A & T (Greensboro). 


Under the fellowship, participants receive full-time specialized research training 
and participate in seminars with union officials, government administrators and human 
resources planners from the private sector. 

The program is conducted by Columbia University's Conservation of Human Resources 
Project, a research organization concentrating on employment, training and related 
issues. 

Candidates are nominated by their employers. They must have a college degree, 
familiarity with the special needs of CETA client groups, and a career commitment to 
employment and training research and policy development. 

This year's fellows were selected by a committee composed of representatives 
of the Columbia project, the Work in America Institute, and ETA's Office of Research 


and Development. 





Week of October 20, 1980 

YOUTH TO RECEIVE TRAINING 
IN ENERGY RELATED FIELDS 

WASHINGTON -- The U.S. Department of Labor has awarded CETA funds totaling more 
than $2.2 million for two hydropower redevelopment projects aimed at training youth 
in construction-related job skills as they retrofit small dams to generate electricity. 

The department's programs, including a third one funded last year, are part 
of 50 similar projects in 17 states announced at a White House ceremony. The 
Administration's ultimate commitment is to have 100 small hydro projects under 
construction by the end of fiscal year 1981. 

CETA prime sponsors receiving Labor Department funds for these projects are: 
St. Lawrence County, N.Y., ($1.4 million) and Northwest Michigan Manpower Consortium 
.($800,225). Last year, the department awarded a $1.1 million contract to Wayne County, 
Mich. 


More than 350 economically disadvantaged youth, ages 16 to 19, are expected to 


be served by the three projects which address two critical problems: youth unemployment 


and the energy shortage. 

Trainees at the new sites will receive training in basic computational skills, 
use and care of tools, proper-work habits, safety and first aid. The youth will begin 
at lower-skilled jobs, receiving the minimum wage, and progress to jobs requiring 
technical skills that can be transferred to similar occupations in energy or 
construction-related jobs. Journeymen in building trades unions will serve as 
supervisors for the enrollees. 

Program participants in Wayne County have been working in the French Landing Dam 
in Van Buren Township, Mich., preparing the dam for retrofitting and conversion for 
hydroelectric production. 


The projects are funded under Title IV of the Comprehensive Employment and Training 





Week of October 20, 1980 


COURT OF APPEALS RULES AGAINST 
RAILROAD COMPANIES IN AGE BIAS CASE 


RICHMOND -- The U.S. Court of Appeals for the Fourth Circuit here, has ruled 


that the Baltimore and Ohio Railroad Co, and the Chesapeake and Ohio Railway Co. 


violated the Age Discrimination in Employment Act (ADEA), the U.S. Labor Department 


announced. 


ive two companies were found in violation of the ADEA for forcing 142 managerial and super- 
visOry worsers into early retirement and subsequently reducing the mandatory retirement age from 
) 62. Monetary damages have not yet been assessed, but they are expected to be substantial. 


Botn corporations are part of the Chessie Railroad System, one of the largest in the 


The ADEA protects persons 40 to 70 years of age from discrimination based on age in such mat- 
ters aS hiring, discnarge, leave, compensation and promotion. (During the period covered by 
the lawsuit, the ADEA protected persons 40 to 65 years of age) 

Administrative and enforcement responsibility for the act was transferred from the Labor 
Jepartment to tne Equai Employment Opportunity Commission (EEOC) on July 1, 1979. 

This case was one of several that the department continued to handie under the genera] su- 
ervision of the EEOC after the transfer date. 

The fourth circuit ruled that the case should be remanded to the district court of the dis- 


trae 


trict of Maryland for further proceedings consistent with the circuit court opinion. 





Week of October 20, 1980 
LABOR DEPARTMENT SHOWS MACHINE THAT READS 
PRINTED MATERIAL TO BLIND PEOPLE 
WASHINGTON -- The U.S. Department of Labor observed National Employ the Handicapped 
Week with a demonstration of a machine which reads printed material aloud for blind 
persons. 


The machine read the President's proclamation declaring National Employ the 


Handicapped Week with a clear, mechanical voice reminiscent of some of those heard 


in recent science fiction movies. 

Donald Elisburg, assistant secretary for employment standards, who presided over 
the event, said, “Our science and technology certainly can enable us to make great 
strides towards our goal (of bringing more handicapped persons into the workplace). 

"It is very fitting that we demonstrate right here at the Department of Labor 
a new machine, made in America, which makes it possible for visually impaired people 
to work more effectively," Elisburg continued. 

The machine, which electronically synthesizes speech after scanning a text, is 
available to visually impaired employees of the department. It is one of the first 
to be used in the federal government. 

There are only about 225 of the machines in the country. They are found in 
schools, libraries, private industry, rehabilitation centers and state and federal 
offices, and can be used for reading for educational or recreational purposes as 
well as in the workplace. 

David Gregal, a blind equal opportunity specialist in the veterans and 
handicapped policy branch of the Office of Federal Contract Compliance Programs, 
explained how the machine works and what its different capabilities are. Gregal 
plans to use the recently acquired machine in his job, which is to improve employment 


opportunities for other disabled persons. 





BLACK NEWS DIGEST - 10/20/80 
READING MACHINE FOR THE BLIND - P. 2 


A Labor Department handicapped employee of the year in 1970 and 1978, Gregal 
commented upon the greater independence which the machine allows visually impaired 
persons. 

"Speaking of my own case," he said, "I won't have to depend almost entirely on 
a reader or on materials in Braille, which often aren't available. 

"I'll be able to use the machine to read items such as the memoranda and 
routine correspondence that I get, and also to do research on specific projects 


I am working on." 





Week of October 20, 1980 
NEW UNEMPLOYMENT INSURANCE 
ELIGIBILITY SET FOR VETERANS 
WASHINGTON -- Servicemen and women who are discharged from the armed forces 
must have served at least 365 days to be eligible for unemployment insurance 


compensation, the U.S. Department of Lator noted. 


Congress raised the new eligibility period from 90 to 365 days effective on 


or after Oct. 1, 1980. The provision is contained in Public Law 96-364. 
Leaders of veterans organizations testifying at the Congressional hearings 
regarding such benefits were in favor of taking some action that would attract 


individuals into completing their terms of enlistment. 





Week of October 20, 1980 


LABOR DEPARTMENT ADDS 19 AREAS 
TO LABOR SURPLUS LIST; TOTAL NOW 1,069 


WASHINGTON -- The Department of Labor has added 19 areas in 4 states to the list 
of labor surplus areas, raising to 1,069 the number eligible for federal procurement 
preference until May 31, 1981. 

The additions, effective Oct. 1, are in Ohio (8), Michigan (7), New York (3), and 
Illinois (1). 

To be classified as "labor surplus" an area must have had an unemployment rate 
during the reference period (January 1978 through December 1979) that was 1.20 times the 
national average unemployment rate for that period (6.0 percent), or 7.2 percent. 

Areas can also be classified as labor surplus on the basis of exceptional 
circumstances, as is the case with the 19 newones. This permits the Labor Department 
to waive the eligibility criteria in areas where a sudden and unforeseen rise in 
unemployment occurs that was not reflected in the average unemployment during the 
reference period. 

Such instances can arise due to natural disasters, plant closings, contract 


cancellations, etc., that have a substantial impact on the area's unemployment and 


are not the result of temporary or seasonal factors. 


All counties and county equivilents as well as all cities with a population of 
at least 50,000 are considered for classification as labor surplus. 

Employers located in labor surplus areas are eligible for preference in bidding 
on federal procurement contracts under the Smal] Business Act; Defense Manpower Policy 
No. 4B (DMP-4B); Executive Order 12073 (Federal Procurement in Labor Surplus Areas); 
and Executive Order 10582 (implementing the Buy American Act). 

The purpose of the procurement preference for labor surplus areas is to funnel 
more of the government's procurement dollars into areas where people are in most 


severe need -- where unemployment is highest. 


-more- 
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On June 1, 1,013 areas were classified as labor surplus for a 12-month period 


because of high unemployment. On Aug. 1, 37 areas were added to the list on the 


basis of exceptional circumstances, bringing the total to 1,050. 


Inquiries about labor surplus areas classifications should be directed to the 


U.S. Department of Labor, TPPL, (same address as above). Telephone: (202) 376-6471. 


Following are the 19 areas added to the labor surplus area listing on Oct. 1: 


Eligible Labor Surplus Area 


Illinois 
Whiteside County 


Michigan 
Balance of Eaton County 
Balance of Ingham County 


Balance of Kent County 


Lincoln Park City 

Balance of Saginaw County 
Balance of Washtenaw County 
Wyoming City 


New York 
Chemung County 
Orange County 
Orleans County . 


Ohio 
Elyria City 
Erie County 
Huron County 
Lorain City 
Balance of Lorain County 


Marion County 
Mediana County 
Balance of Summit County 


Political Jurisdiction Included 


Whiteside County 


Eaton County less Lansing City (part) 

Ingham County less East Lansing City 
and Lansing City (part) 

Kent County less Grand Rapids City 
and Wyoming City 

Lincoln Park City in Wayne County 

Saginaw County less Saginaw City 

Washtenaw County less Ann Arbor City 

Wyoming City in Kent County 


Chemung County 
Orange County 
Orleans County 


Elyria City in Lorain County 

Erie County 

Huron County 

Lorain City in Lorain County 

Lorain County less Elyria and 
Lorain Cities 

farion County 

Medina County 

Summit County less Akron City 





Week of October 20, 1980 


OSHA EXTENDS CANDIDATE LIST COMMENT PERIOD TO DEC. 1 

WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has extended to Dec. 1 the formal comment period on 107 substances 
listed for further review and possible identification, classification and regulation 
as potential occupational carcinogens. The list of candidates for further study 
was announced Aug. 12, 1980. 


The agency received a number of requests for an extension of the comment 


period and has determined an additional 45-day period should provide ample time for 


the public to prepare comments and submit data. Information received after the 
cutoff date will be considered when the candidate list is updated next August 
and for the second set of priority lists due six months after the first are issued. 

Under the cancer standard published Jan. 22, 1980, OSHA is required to annually 
publish a list of potential candidates for regulation. The agency then develops 
every six months two priority lists containing about 10 substances each which meet 
the criteria for Category I and Category II potential human carcinogens. Individual 
rulemaking will follow. 

Comments and data on the candidate substances should be sent to the OSHA Docket 
Office Room S6212, Frances Perkins Building, Third St. and Constitution Ave., N.W., 
Washington, D.C. 20210. Data OSHA reviewed on individual substances on the candidate 
list may be requested in writing from the Docket Office at the above address. (A 
standard copying fee of 10 cents per page will be charged.) 

Notice of the extension of the comment period was scheduled to appear in the 


Oct. 10 Federal Register. 





Week of October ‘20, 1980 
LABOR DEPARTMENT PUBLISHES BOOKLET ON PRUDENT 
INVESTMENT OF PENSION PLAN MONEY 
WASHINGTON -- Prudent investment of private pension plan assets is the subject 
of a new U.S. Department of Labor publication. 
The booklet contains a speech by Ian D. Lanoff, administrator of Pension and 
Welfare Benefit Programs, discussing the factors employee benefit plan officials 


should consider when determining how to invest plan assets. The speech also 


explains why Congress included the "prudent man" standard in the Employee Retirement 


Income Security Act of 1974 (ERISA). 

The prudence standard requires, in general, that an employee benefit plan 
official perform his duties with the same care, skill, prudence and diligence as a 
prudent person would use in similar circumstances. The department issued a final 
regulation on the prudence rule June 26, 1979, which is included in the booklet. 

Copies of the booklet, “The Prudence Rule and Pension Plan Investments Under 
ERISA," are available free from the Pension and Welfare Benefit Programs, Room N-4659, 


Department of Labor, Third and Constitution Ave., N.W., Washington, D.C. 20216. 





Week of October 20, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The United Mine Workers was organized in 1890 in Columbus, Ohio, 
according to a publication of the U.S. Department of Labor, "Important 


Events in American Labor History." 
# # # 


According to a U.S. Department of Labor publication, the first 
written contract between coal miners and operators was signed on July 29, 1870. 


It provided for a sliding scale of pay, based on the price of coal. 
# # # 


A Bureau of Labor was established in the Department of Interior in 
1884; it later became independent as a Department of Labor without Cabinet 
rank. This was absorbed into a new Department of Commerce and Labor, 
which was created in 1903; the present Cabinet-level Department of Labor 


was established in 1913, according to a U.S. Labor Department publication. 
# # # 
In 1933 the Wagner-Peyser Act created the United States Employment 


Service in the Department of Labor, according to "Important Events in 


American Labor History," a publication of the Labor Department. 


# # # 











